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INTRODUCTION

Shikun & Binui Group is a leading businessNMLKJIHGFEDCBA 

group, that takes part in the development 

of the country and the world and acts to 

improve the life quality of citizens and 

residents.

A s a  le a d in g  c o m m e rc ia l c o m p a n y , 

it m u st a c t to  m a xim ize  its p ro fits 

fo r th e  b e n e fit o f its sh a re h o ld e rs,  

a lo n g sid e  w ith  re sp o n sib ility  to w a rd s 

th e  c o m p a n y 's e m p lo y e e s, p a rtn e rs,  

su p p lie rs a n d  c u sto m e rs.

A s su c h , th e  Sh iku n  &  Bin u i G ro u p  c o n sid e rs 

it o f u tm o st im p o rta n c e  to  a d o p t a  c o d e  

o f  c o n d u c t to  g u id e  a n d  in stru c t a ll G ro u p  

o ffic e rs, e x e c u tiv e s a n d  w o rke rs, w h e re v e r 

th e y  m a y  w o rk, w ith  re g a rd  to  th e  ru le s 

o f  c o n d u c t a p p lic a b le  to  th e m .

Th is C o d e  o f Eth ic s o u tlin e s th e  ru le s 

o f c o n d u c t e xp e c te d  fro m  y o u  w h e n  

re p re se n tin g  th e  G ro u p  a n d  its c o m p a n ie s 

v is- a - v is g o v e rn m e n t a g e n c ie s, su p p lie rs,  

c u sto m e rs,  c o m p e tito rs a n d  th e  c o m m u n ity  

in  w h ic h  Sh iku n  &  Bin u i c o n d u c ts its 

b u sin e ss. Th e  p u rp o se  o f th is C o d e  o f  

Eth ic s is first a n d  fo re m o st to  h e lp  y o u  

d e c id e  w h ic h  is th e  rig h t p a th  to  fo llo w  

a s th e  G ro u p 's e m p lo y e e . N o n c o m p lia n c e  

w ith  th e  p ro v isio n s o f th is C o d e  is n o t 

m e re ly  in a p p ro p ria te  in  th e  G ro u p 's v ie w  

b u t m a y  a lso  b e  d e e m e d  b y  th e  G ro u p  

a  d isc ip lin a ry  v io la tio n  a n d  m a y  le a d  th e  

G ro u p  to  ta ke  d isc ip lin a ry  a c tio n  o r o th e r 

p ro c e e d in g s.

Th e  fo llo w in g  c o d e  fo rm s th e  b a sic  

th re sh o ld ; i.e . , it o u tlin e s th e  m in im a l ru le s 

o f  c o n d u c t re q u ire d  fro m  e a c h  a n d  e v e ry  

e m p lo y e e  o f th e  Sh iku n  S Bin u i G ro u p .  

Th e  C o d e  o f Eth ic s n a tu ra lly  c a n n o t c o v e r 

a ll e th ic a l, p ro fe ssio n a l a n d  le g a l issu e s,  

a n d  c a n  in  n o  w a y  se rv e  a s a  su b stitu te  

fo r d isc re tio n , b u t it is a  to o l y o u  sh o u ld

u se  fo r a ssista n c e  w h e n  c o n sid e rin g  th e  

p ro p e r a n d  c o rre c t c o u rse  o f a c tio n .

Th e  C o d e  is in te n d e d  fo r b o th  y o u  a n d  

th e  G ro u p . Use  th is C o d e  o f Eth ic s d a ily ,  

a s p a rt o f y o u r w o rk ro u tin e . Yo u  m a y  

re q u e st a ssista n c e  fro m  o th e r fa c to rs in  

th e  G ro u p , in  c a se  y o u  a re  d e lib e ra tin g  o n  

a n  e th ic a l q u e stio n  a n d  re q u ire  a d v ic e .  

Th e  G ro u p 's Eth ic s O ffic e r a n d  th e  e th ic s 

su p e rv iso rs o f th e  v a rio u s u n its a re  a t 

y o u r se rv ic e .

In  lig h t o f th e  g re a t im p o rta n c e , w e  

a ttrib u te  to  im p le m e n tin g  th e  C o d e  o f  

Eth ic s a n d  its p rin c ip le s, a c ro ss th e  

G ro u p 's e n tire  a c tiv itie s, w e  re q u e st th a t 

y o u  re p o rt - a s so o n  a s p o ssib le  - a n y  

su sp e c te d  v io la tio n  o f  th e  C o d e  to  o n e  o f  

th e  G ro u p 's e xe c u tiv e s,  its Le g a l C o u n se l,  

In te rn a l A u d ito r o r th e  G ro u p 's h o tlin e .  

Su c h  in fo rm a tio n  w ill b e  c o n sid e re d  

c o n fid e n tia l, a n d  n o  d isc ip lin a ry  o r o th e r 

a c tio n s w ill b e  ta ke n  a g a in st a n y  p e rso n  

p ro v id in g  su c h  in fo rm a tio n  in  g o o d  fa ith .  

Th e  C o d e  o f Eth ic s is in te n d e d  fo r a ll 

G ro u p  e m p lo y e e s, fe m a le  a n d  m a le  a like . 

W h ile  w o rd e d  in  th e  m a sc u lin e  fo r th e  

sa ke  o f  c o n v e n ie n c e , it

A m it Birm a n , C EO
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CODE AND RULES

This Code of Ethics and the rules detailed herein is based on the approachNMLKJIHGFEDCBA 

that acting in accordance with Shikun & Binui's Code of Ethics requires:

A c t a c c o rd in g  to  th e  la w  a n d  th e  p rin c ip le  o f  in te g rity  a n d  in  c o n fo rm ity  w ith  th e  

G ro u p 's ru le s, p ro c e d u re s a n d  e n fo rc e m e n t p ro g ra m s

A c t in  a  w a y  is re sp e c tfu l to w a rd s o th e rs

A c t re sp o n sib ly , so  a s n o t to  c o m p ro m ise  th e  Sh iku n  S Bin u i G ro u p  o r p u t it a t risk

Re p o rt a n y  v io la tio n  o f  th e se  in stru c tio n s

Se e k a d v ic e  in  a n y  c a se  w h e re  y o u  a re  n o t c e rta in  a s to  h o w  to  a c t





Excellence OUR CORE VALUES:
is to  b e  e x c e lle n t, su p e rb .  

Ex c e lle n t w o rk is w o rk  

p e rfo rm e d  a b o v e  a n d  

b e y o n d  e x p e c ta tio n s;:  

Ex c e lle n c e  m e a n s striv in g  

fo r th e  h ig h e st q u a lity  in  

e v e ry th in g  w e  d o . It m e a n s 

1 0 0 9 6  is n o t e n o u g h  -  

o n e  sh o u ld  a lw a y s g iv e  

so m e th in g  e x tra .

Professionalismis

a  w a y  o f  life , d o in g  w h a t 

w e  d o  in  th e  b e st, h ig h e st 

q u a lity  a n d  sa fe st w a y  w e  

kn o w . To  b e  p ro fic ie n t in  

e v e r/  d e ta il o f  y o u r w o rk,  

w h e th e r b u ild in g  a  b rid g e , 

o p e ra tin g  a  c ra n e , o r 

m a n a g in g  a  p ro je c t, e tc . To  

b e  p ro fe ssio n a l, w e  m u st 

b e  d ilig e n t, le a rn  a n d  m a ke  

a n  e ffo rt a s th e  b a sis fo r 

le a d e rsh ip  a n d  e x c e lle n c e .  

To  le a d  m e a n s to  b e  a t 

th e  fo re fro n t, a  p io n e e r. To  

fo re se e  th e  fu tu re  a n d  b e  

re a d y  le a d  th e  w a y , to  b e  

in n o v a tiv e  a n d  c re a tiv e .

Leadership

is to  se t th e  sta n d a rd  fo r 

e v e ry o n e  e lse .

Te a m w o rk - A  te a m  is a  

g ro u p  o f  p e o p le  fo c u se d  o n  

a c h ie v in g  g o a ls to g e th e r.

Teamwork

m e a n s p u ttin g  th e  G ro u p 's 

g o a ls first. W e  a re  e a c h  

re sp o n sib le  fo r a n d  

c a p a b le  o f re a lizin g  th e  

v a lu e  o f  te a m w o rk.

LEADERSHIP, EXCELLENCE, 

PROFESSIONALISM AND TEAMWORK

We strive to continue leading by having each of our employees 

maintain a high level of professionalism and excellence, 

cultivating our employees' professionalism and investing 

in their professional development, while maintaining an 

organizational culture that promotes teamwork.

Each employee and manager in the Shikun & Binui Group -

» sh a ll p e rfo rm  h is fu n c tio n  p ro fe ssio n a lly , e ffic ie n tly  a n d  re lia b ly , 

a n d  w ill striv e  fo r e x c e lle n c e .

» sh a ll le a rn  fro m  th e  e x p e rie n c e  h e  a c q u ire s th ro u g h  h is w o rk, 

b y  e x a m in in g  a n d  d ra w in g  le sso n s, in  o rd e r to  im p ro v e  h is w o rk 

a n d  th e  q u a lity  o f its o u tc o m e s a n d  w ill sh a re  th e  le sso n s h e  

le a rn s fro m  e x p e rie n c e  w ith  h is c o lle a g u e s.

» sh a ll c o n tin u e  to  d e v e lo p  h is p ro fe ssio n a l a b ilitie s b y  e x p a n d in g  

h is kn o w le d g e  a n d  im p ro v in g  h is skills a n d  h is u n d e rsta n d in g  o f  

a ll m a tte rs a sso c ia te d  w ith  h is p o sitio n , w h ile  u n d e rsta n d in g  h is 

re sp o n sib ility , th e  re q u ire d  le v e l o f  in v o lv e m e n t o n  h is p a rt a n d  

th e  a d v e rse  p o te n tia l im p lic a tio n s o f p ro fe ssio n a l w e a kn e ss.

» sh a ll a v o id  e x tra n e o u s c o n sid e ra tio n s, in c lu d in g  c o n sid e ra tio n s 

o f e c o n o m ic  b e n e fit to  h im se lf, h is re la tiv e s o r o th e rs, a n d  

sh a ll m a in ta in  in te g rity  in  h is o rg a n iza tio n a l a n d  p ro fe ssio n a l 

c o n sid e ra tio n s.

» sh a ll c o o p e ra te  w ith  h is te a m m a te s, c o lle a g u e s, su p e rio rs 

a n d  su b o rd in a te s in  a  p e rtin e n t, re sp o n sib le  a n d  p ro fe ssio n a l 

m a n n e r, a n d  sh a ll c u ltiv a te  a n  a p p ro p ria te  a tm o sp h e re  o f  

m u tu a l re sp e c t a n d  tru st.

Th e  su c c e ss o f  e a c h  a n d  e v e ry  o n e  o f u s is th e  su c c e ss o f u s a ll.



OUR COLLEAGUES AND US

We maintain an organizational culture that requires us to 

respect other people, at all times and in all places, in all 

units and in all positions, includingby way of  sharing with our 

stakeholders and holder adequate dialogue with them. Each 

employee and manager in the Shikun & Binui Group shall -

» se t a  p e rso n a l e x a m p le  fo r re sp e c tfu l b e h a v io r to w a rd s 

o th e r p e o p le  in  a ll h is w a y s, w ill sh o w  re sp e c t to w a rd s e v e ry  

e m p lo y e e , c u sto m e r o r a n y  o th e r p e rso n , a n d  w ill a c t in  a  

m a n n e r th a t is re sp e c tfu l o f  c iv il rig h ts a n d  h u m a n  fre e d o m s,  

u p h o ld in g  th e  p riv a c y  o f  a ll p e o p le .

» a c t w ith  re sp e c t a n d  c o u rte sy  to w a rd  a ll Sh iku n  a n d  Bin u i 

e m p lo y e e s, c u sto m e rs a n d  a ll o th e r p e rso n s, in c lu d in g  

re fra in in g  fro m  a n y  a c tio n  th a t m a y  b e  h a rm fu l, h u m ilia tin g  o r 

h a ra ssin g , in c lu d in g  a n y  v e rb a l e x p re ssio n s th a t m a y  c o n stitu te  

w o rkp la c e  b u lly in g .

» p a rtic ip a te , in itia te  a n d  ta ke  p a rt -  in  a c c o rd a n c e  w ith  h isp o sitio n ,  

p o w e rs a n d  re sp o n sib ilitie s - in  sta ke h o ld e r e n g a g e m e n t 

p ro c e sse s, in c lu d in g  c u sto m e rs, in v e sto rs, p a rtn e rs, c o m p e tito rs,  

c re d ito rs, su p p lie rs, e m p lo y e e s a n d  th e  g e n e ra l p u b lic .

» b e  c o n sid e ra te  o f th e  fe e lin g s o f o th e r G ro u p  e m p lo y e e s,  

c u sto m e rs a n d  a ll o th e r p e o p le  h e  sp e n d s tim e  w ith , a n d  

sh a ll b e  c a re fu l fro m  b e in g  p e rc e iv e d  o r se e n  a s in  a n y  w a y  a s 

h a ra ssin g  a n y o n e , w h e th e r fo r re a so n s o f c u ltu re , re lig io n ,  

g e n d e r, se x u a lity , o r o th e r.

» re sp e c t, in  h is a ttire  a n d  sty le , a ll p e rso n s w ith  w h ic h  h e  c o m e s

The laws of I srael, 

like those of other 

countries around 

the world, prohibit 

any form of sexual 

harassment.

Se x u a l h a ra ssm e n t 

in c lu d e s, in te r a lia , re p e a te d  

a d v a n c e s o f  a  se x u a l 

n a tu re , d ire c te d  a t a  p e rso n  

w h o  sh o w e d  th e  h a ra sse r 

h e  is n o t in te re ste d  in  

su c h  a d v a n c e s, o r a n y  

d e m e a n in g  o r o th e rw ise  

h u m ilia tin g  b e h a v io r 

d ire c te d  a t a  p e rso n  

re g a rd in g  h is g e n d e r o r 

se x u a lity , in c lu d in g  h is 

se x u a l o rie n ta tio n . Se x u a l 

h a ra ssm e n t v io la te s th e  

p e rso n a l a n d  so c ia l d ig n ity  

o f  th e  ta rg e t o f  h a ra ssm e n t.  

It is h u m ilia tin g  a n d  

d e m e a n in g  in  th a t it re g a rd s 

th e  p e rso n  a s a  se x u a l 

o b je c t, a m o n g  o th e r th in g s.

in to  c o n ta c t, sh a ll m a in ta in  p ro p e r c o n d u c t w h e re v e r h e  w o rks, a n d  sh a ll a c t in  a  w a y  th a t d o e s n o t h a rm , 

o r m ig h t h a rm , th e  c u sto m s o f  th e  c o u n try  h e  w o rks

» in  o r th e  c u ltu ra l v a lu e s, n o rm s o r lo c a l re lig io u s v a lu e s o f p e o p le  h e  e n c o u n te rs.

» Th e  G ro u p 's p o lic y  p ro h ib its h a ra ssm e n t o f a n y  ty p e . A s a  ru le , Ha ra ssm e n t, a n d  se xu a l h a ra ssm e n t 

in  p a rtic u la r, sh a ll n o t b e  to le ra te d . Sh iku n  &  Bin u i sh a ll ta ke  v e ry  se rio u sly  a n y  su sp e c te d  h a ra ssm e n t 

b y  o r a g a in st e m p lo y e e s.

» Sh iku n  &  Bin u i u n e q u iv o c a lly  a n d  u n re se rv e d ly  c o n d e m n s a n y  c a se  o f d isc rim in a tio n  b a se d  o n  

g e n d e r, a g e , ra c e , e th n ic  o rig in , re lig io n , fa m ily  sta tu s, se x u a l p re fe re n c e s o r p h y sic a l d isa b ilitie s.

» In  c a se  y o u  su sp e c t a n y  h a ra ssm e n t o r d isc rim in a tio n , o f  a  se x u a l o r o th e r n a tu re , c o n ta c t im m e d ia te ly  

a n d  p ro m p tly  th e  He a d  o f  th e  Hu m a n  Re so u rc e s D iv isio n  o r th e  o ffic e r in  c h a rg e  o f  se x u a l h a ra ssm e n t 

in  y o u r u n it. A n y  ro m a n tic  re la tio n s b e tw e e n  a  m a n a g e r a n d  h is su b o rd in a te , w h e th e r d ire c t o r in d ire c t,  

m u st b e  re p o rte d  to  th e  He a d  o f  Hu m a n  Re so u rc e s D iv isio n  o r th e  o ffic e r in  c h a rg e  o f  se x u a l h a ra ssm e n t 

in  y o u r u n it. In  a n y  o f  th e se  c a se s, y o u  m a y  a lso  re p o rt a n o n y m o u sly  b y  c a llin g  th e  h o tlin e , + 9 7 2 -3 -6 3 0 1 7 2 7



"Transparency"

m e a n s d isc lo su re  o f  

in fo rm a tio n  re q u ire d  

b y  la w , in  a  c le a r, 

a c c u ra te  a n d  fu ll 

m a n n e r. Tra n sp a re n c y  

is th e  p ro d u c t o f  

b a la n c in g  in te re sts, 

in te r a lia  b e tw e e n  th e  

n e e d  a n d  d e sire  to  

d isc lo se  in fo rm a tio n  to  

o u r sta ke h o ld e rs a n d  

th e  n e e d  to  m a in ta in  

b u sin e ss c o n fid e n tia lity .

OUR CUSTOMERS AND US

We shall act with integrity, honesty and fairness. We shall 

work with our customers with utmost  transparency. We shall 

establish an organizational culture with optimal customer 

service and shall provide our employees with conditions 

that allow them to provide proper customer service. Each 

employee and manager in the Shikun & Binui Group shall -

» c o n sid e r h im se lf a  p a rtn e r in  Sh iku n  &  Bin u i's c o m m itm e n t to  

se rv e  e a c h  c u sto m e r o p tim a lly , e ffe c tiv e ly , p ro fe ssio n a lly , fa irly  

a n d  d e d ic a te d ly . Ea c h  a n d  e v e ry  e m p lo y e e  p ro v id in g  se rv ic e s 

a s p a rt o f  h is p o sitio n  w ill d o  so  w ith  c o u rte sy , se n sitiv ity  a n d  in  

a  w a y  th a t p ro m o te s tru st in  th e  Sh iku n  &  Bin u i G ro u p .

» a llo w  th e  c u sto m e r to  m a ke  in fo rm e d  d e c isio n s re g a rd in g  

c o n tra c tin g  w ith  th e  Sh iku n  &  Bin u i G ro u p , b a se d  o n  th e  

in fo rm a tio n  re q u ire d  to  m a ke  a n  in fo rm e d  d e c isio n , in  

a c c o rd a n c e  w ith  th e  n e e d s a n d  re q u ire m e n ts o f  su c h  c u sto m e r.

» p ro te c t th e  p riv a c y  o f  a n y  c u sto m e r a n d  b e  c a re fu l in  m a kin g  a n y  

u se , a s p a rt o f h is fu n c tio n , o f  th e  c u sto m e r in fo rm a tio n  in  h is 

p o sse ssio n . Usin g  a n y  in fo rm a tio n  o n  a  c u sto m e r, fo r p u rp o se s 

o th e r th a n  th o se  fo r w h ic h  it w a s p ro v id e d  is u n e th ic a l a n d  e v e n  

ille g a l.

» a c t in  a  m a n n e r th a t p ro m o te s th e  c u sto m e r's tru st in  th e  q u a lity  

o f  th e  se rv ic e  p ro v id e d  b y  th e  Sh iku n  &  Bin u i G ro u p . P a rtn e rs,  

Su p p lie rs, Ex te rn a l En titie s a n d  C o m p e tito rs.



PARTNERS, SUPPLIERS, 
EXTERNAL PARTIES

AND COMPETITORS
We cooperate with external entities, in accordance with the 

purpose, vision, policy and Code of Ethics of the Shikun & 

Binui Group. We are committed to fair play in our relations 

with our competitors. We conduct  our activities in accordance 

with the laws of fair competition, and will never be party to 

agreements or understandings, whether verbal or written, 

with our actual or potential competitors, in a way that  violates 

the provisions of law. Each employee and manager in the 

Shikun & Binui Group shall -

» p e rfo rm  h is fu n c tio n s u n d e r th e  Sh iku n  &  Bin u i G ro u p 's 

p a rtn e rsh ip  w ith  a n y  p a rtn e r in  a c c o rd a n c e  w ith  Sh iku n  &  Bin u i's 

g u id e lin e s, p u rsu a n t to  th e  p ro fe ssio n a l, o rg a n iza tio n a l a n d  e th ic a l 

c rite ria  o f  th e  Sh iku n  &  Bin u i G ro u p  a n d  p u rsu a n t to  th e  p ro v isio n s 

o f  th e  la w .

» a c t in  a  p e rtin e n t m a n n e r, in  g o o d  fa ith  a n d  w ith  fa irn e ss, in  h is re la tio n s w ith  a n y  su p p lie r o f  th e  Sh iku n  

&  Bin u i G ro u p , a n d  sh a ll c o n sid e r h im se lf, in  a n y  c o n ta c t w ith  a n  e x te rn a l su p p lie r, a s re p re se n tin g  th e  

Sh iku n  &  Bin u i G ro u p  a n d  a c tin g  a s p a rt o f h is p o sitio n , re sp o n sib ility  a n d  p o w e rs, fa ith fu lly  p ro te c tin g  

th e  Sh iku n  &  Bin u i G ro u p 's re p u ta tio n .

» a b sta in  fro m  p riv a te ly  c o n ta c tin g  su p p lie rs o r c o n tra c to rs w ith  w h o m  h e  w o rks in  th e  C o m p a n y , b u t o n ly  

fo llo w in g  a p p ro v a l p u rsu a n t to  th e  C o m p a n y 's p ro c e d u re s. In  a n y  c a se , th e  e m p lo y e e  m u st a b sta in  fro m  

u sin g  h is p o sitio n  in  th e  C o m p a n y  in  o rd e r to  re c e iv e  b e n e fits o r a n y  c o n c e ssio n s, d isc o u n ts o r sp e c ia l 

te rm s fro m  a  su p p lie r.

» a b sta in  fro m  a n y  a c tio n  w h ic h  m a y  a ffe c t h is p ro fe ssio n a l d isc re tio n .

» c o o p e ra te  w ith  th e  g o v e rn m e n t, its m in istrie s a n d  e m p lo y e e s, a n d  w ith  a n y  sta tu to ry  b o d y , a s p a rt o f  

p e rfo rm in g  h is d u tie s, re sp o n sib ly , h o n e stly  a n d  p ro fe ssio n a lly , a s re q u ire d  a n d  in  a c c o rd a n c e  w ith  th e  

p u rp o se , p o lic y , p ro c e d u re s a n d  e n fo rc e m e n t p ro g ra m s o f  th e  Sh iku n  &  Bin u i G ro u p .

» b e  c o m m itte d  to  p la y  b y  fa ir a n d  p ro p e r ru le s in  o u r re la tio n s w ith  o u r c o m p e tito rs, in c lu d in g  o b ta in in g  

in fo rm a tio n  b y  le g a l m e a n s o n ly .

» In  a n y  c a se  w h e re  p ro h ib ite d  b y  la w , a n d  e sp e c ia lly  in  p u b lic  te n d e rs, h e  sh a ll n o t m e e t w ith  o r d isc u ss 

w ith  c o m p e tito rs p ric in g  o r a n y  o th e r in fo rm a tio n , sh a ll n o t a g re e  to  a n y  m a rke t d iv isio n  o r a n y  o th e r 

fo rm  o f  c o o rd in a tio n , a n d  w ill n o t e n te r in to  o r d isc u ss o th e r a rra n g e m e n ts th a t u n d e rm in e  c o m p e titio n  

in  a n y  w a y  th a t v io la te s th e  p ro v isio n s o f  la w .

W e  w ill n e v e r b e  p a rty  to  a g re e m e n ts o r u n d e rsta n d in g s, w h e th e r v e rb a l o r in  w ritin g , w ith  o u r a c tu a l o r 

p o te n tia l c o m p e tito rs, in  a n y  w a y  th a t v io la te s th e  p ro v isio n s o f la w . W e  w ill e n c o u ra g e  o u r su p p lie rs a n d  

p a rtn e rs to  a d o p t ru le s th a t a re  sim ila r o r id e n tic a l to  th o se  a p p e a rin g  in  th is c o d e .



"Beyond"

c o m p lia n c e  is a n  

a p p ro a c h  b a se d  b n  

th e  a ssu m p tio n  th a t 

c o m p lia n c e  w ith  th e  

la w  fo rm s th e  b a sis fo r­

m a n a g in g  a n y  sy ste m ,  

a n d  th a t so m e tim e s it 

is n e c e ssa ry  to  a d o p t 

p rin c ip le s th a t g o  b e y o n d  

c o m p lia n c e  w ith  th e  la w .

OUR COMMITMENT TO 
COMPLIANCE WITH 

THE LAW
We are committed to the principles and arrangements 

of the rule of law, comply with the provisions of the law  

wherever we operate, and are committed to acting - where 

required and called upon - beyond compliance. Therefore, 

each employee and manager in the Shikun & Binui Group 

shall -

» o b e y  th e  la w s o f  th e  c o u n try  in  w h ic h  h e  o p e ra te s a n d  a ll o th e r 

la w s th a t a p p ly  to  h is a c tiv itie s.

» a c t so  a s n o t to  c re a te  e v e n  th e  a p p e a ra n c e  o f  a n y  in v o lv e m e n t 

o r a b e tm e n t o f  a n y  c rim in a l o ffe n se .

» a c t p u rsu a n t to  th e  in stru c tio n s o f  th e  c o m p e te n t g o v e rn m e n t 

a u th o ritie s.

A n y  e m p lo y e e  w h o  is in  c h a rg e  o f  o th e r e m p lo y e e s is re sp o n sib le  

a n d  o b lig a te d  to  re fra in  fro m  o rd e rin g  o th e rs to  a c t in  a  w a y  th a t 

is u n e th ic a l o r ille g a l. Th e  v io la tio n  o f th e  p ro v isio n s o f la w s, ru le s 

a n d  re g u la tio n s th a t a p p ly  to  th e  G ro u p  m a y  e xp o se  th e  G ro u p , 

a s w e ll a s th e  o ffic e rs a n d  e m p lo y e e s in v o lv e d , to  se v e re  a d v e rse  

im p lic a tio n s, fin e s, p a y m e n t o f c o m p e n sa tio n  a n d  o th e r c rim in a l 

sa n c tio n s, in c lu d in g  in c a rc e ra tio n . A n y  su sp e c te d  v io la tio n  o f  th e  

p ro v isio n s o f  la w  b y  th e  G ro u p  o r its e m p lo y e e s m a y  a lso  u n d e rm in e  

p u b lic  tru st in  g e n e ra l, a n d  th e  tru st o f  o u r c u sto m e rs, p a rtn e rs a n d  

a ffilia te s, in  th e  G ro u p 's a c tiv itie s.

If  y o u  fa c e  a n y  issu e  th a t ra ise s le g a l q u e stio n s, c o n su lt y o u r su p e rio r. 

If  y o u  a re  n o t sa tisfie d  w ith  th e  a n sw e r -  c o n su lt th e  G ro u p 's Le g a l 

C o u n se l D e p a rtm e n t. In  c a se  o f a n y  c o n c e rn  re g a rd in g  v io la tio n  o f  

th e  la w  o r th e  G ro u p 's p ro c e d u re s, re p o rt im m e d ia te ly  to  th e  G ro u p 's 

Le g a l C o u n se l.



AVOIDING CONFLICT OF 
INTEREST

We always operate under circumstances that do not create 

any conflict of interest or concern for conflict of interest, 

and therefore, any employee or manager in the Shikun & 

Binui Group shall -

» p e rfo rm  h is ro le  o n ly  u n d e r c irc u m sta n c e s th a t d o  n o t c re a te  

a n y  c o n flic t o f in te re st, c o n c e rn  fo r c o n flic t o f in te re st o r e v e n  

a n y  a p p e a ra n c e  o f  c o n flic t o f  in te re st.

»  b e w a re  o f  a n y  su sp e c te d  e x tra n e o u s in flu e n c e  o v e r h is a c tiv itie s

in  p e rfo rm in g  h is fu n c tio n . A s a  ru le , a n y  e m p lo y e e  w h o , a s p a rt 

o f  h is p u rv ie w , a sso c ia te s w ith  a n y  e x te rn a l fa c to r sh a ll h a v e  n o  

b u sin e ss o r p e rso n a l re la tio n s w ith  su c h  fa c to r.

» e n g a g e  in  a n y  a d d itio n a l a c tiv ity  th a t e n ta ils a  p e rso n a l b e n e fit 

o n ly  w ith  p rio r a p p ro v a l, p u rsu a n t to  Sh iku n  &  Bin u i G ro u p 's 

p ro c e d u re s.

»  W h e n  c o n sid e rin g  a n y  jo b  o ffe r o u tsid e  th e  Sh iku n  &  Bin u i G ro u p ,

sh a ll a v o id  a n y  c o n flic t o f in te re st b e tw e e n  h is p o sitio n  in  th e  

Sh iku n  S Bin u i G ro u p  a n d  h is in te re st in  th e  o th e r p o sitio n .

If  y o u  fa c e  a n y  issu e , a c tio n  o r m a tte r th a t ra ise s a n y  c o n c e rn  o f a  

c o n flic t o f  in te re st, re p o rt th is to  y o u r su p e rio r, to  a n  EIR re p re se n ta tiv e  

a n d  to  th e  G ro u p 's Le g a l C o u n se l a s so o n  a s p o ssib le . To  d e te rm in e  

w h e th e r a n y  m a tte r ra ise s a n y  c o n c e rn  o f  a  c o n flic t o f  in te re st, it is 

im p o rta n t to  d isc u ss a n y  su c h  m a tte r in  a n  o p e n  a n d  c le a r m a n n e r.

"Conflict of interest”

is a  situ a tio n  w h e re  a  

p e rso n  h a s a n  in te re st 

th a t c o n flic ts w ith  th e  

fu n c tio n  h e  p e rfo rm s, 

w h ic h  m a y  p re v e n t h im  

fro m  p e rfo rm in g  h is 

fu n c tio n  a d e q u a te ly  a n

fa irly . Th is m e a n s th a t th e  

p a rtic ip a tio n  o f  e m p lo y e e s 

in  m a kin g  d e c isio n s o n  

a  c e rta in  m a tte r u n d e r 

th e ir a u th o rity  w h ile  b e in g  

u n d e r a  c o n flic t o f  in te re st 

m a y  le a d  to  a  w ro n g  a n d  

u n fa ir o u tc o m e  u n d e r su c h  

c irc u m sta n c e s.

Examples of prohibited 

conflict of interest:

» C o m p e titio n  w ith  th e  

G ro u p 's b u sin e ss.

» Exp lo itin g  th e

G ro u p 's b u sin e ss 

o p p o rtu n ity  to  se c u re  

b e n e fits fo r y o u rse lf  

o r o th e rs.

» Exp lo itin g  b u sin e ss 

o p p o rtu n itie s 

c re a te d  b y  Kin g  th e  

G ro u p 's in fo rm a tio n  

o r re so u rc e s fo r 

p e rso n a l g a in .

» Re c e iv in g  b e n e fits 

( in c lu d in g  lo a n s)  a s a  

re su lt o f  o n e 's sta tu s; 

in  th e  G ro u p .

» Lin ks to  th e  in te re st o f  

a n y  re la tiv e  o r o th e r 

c lo se  p e rso n .



Bribery

is a n y  p a y m e n t, b e n e fit 

o r a n y th in g  o f  v a lu e  g iv e n  

to  a n o th e r p e rso n  o f  

a u th o rity  ( u su a lly  a  c iv il 

se rv a n t) , in  o rd e r to  o b ta in  

a n  u n fa ir a d v a n ta g e , 

se c u re  a  b e n e fit o r w in  a n  

a sse t o r a c tiv ity .

Fo r th is p u rp o se , th e re  is 

n o  d iffe re n c e  b e tw e e n  

p a y m e n t ( o r p ro p o se d  

p a y m e n t)  in  c a sh , c a sh  

e q u iv a le ilfc p r b y  g iv in g  ( o r 

o ffe rin g )  a n y  o th e r b e n e fit. 

Fa c ilita tio n  p a y m e n ts a re  

p a y m e n ts u se d  to  se c u re  

o r a c c e le ra te  o rd in a ry  

g o v e rn m e n t le g a l a c tio n s,  

w h ic h  a re  n o t d isc re tio n a l, 

su c h  a s issu e  o f  p e rm its 

o r re le a se  o f  g o o d s fro m  

c u sto m s.

GIFTS, MEALS, 
ENTERTAINMENT AND 
PROHIBITION OF BRIBERY

» Th e  C o m p a n y  h a s a  ze ro -to le ra n c e  p o lic y  o n  b rib e ry  a n d  

c o rru p tio n .

» W e  w ill n o t o ffe r, g iv e  o r re c e iv e  a n y  b rib e ry  o r o th e r ille g a l 

in c e n tiv e . Em p lo y e e s, c o n su lta n ts, re p re se n ta tiv e s, su p p lie rs,  

p a rtn e rs a n d  a n y  o th e r p a rty  w ill n o t o ffe r a n y  o th e r p e rso n ,  

in  th e  G ro u p 's n a m e  o r o n  its b e h a lf, a n y  b rib e s o r o th e r ille g a l 

in c e n tiv e , w h e th e r d ire c tly  o r th ro u g h  th ird  p a rtie s.

» Th e  tra n sfe r o f  fa c ilita tio n  p a y m e n ts is stric tly  p ro h ib ite d  p u rsu a n t 

to  th e  G ro u p 's p o lic y .

Therefore, each employee and manager in the Shikun & Binui 

Group shall -

» n o t a c c e p t o r o ffe r o th e rs a n y  g ifts, m e a ls, e n te rta in m e n t o r 

h o sp ita lity , if su c h  b e h a v io r c o u ld  a ffe c t th e  o th e r p e rso n 's 

d isc re tio n  o r c re a te  u n d u e  in flu e n c e  o n  a n y  o th e r p e rso n . In  

a n y  c a se , a n  e m p lo y e e  m a y  o n ly  re c e iv e  re a so n a b le , n o m in a l 

a n d  a p p ro p ria te  g ifts p u rsu a n t to  th e  G ro u p 's p ro c e d u re s.

» o ffe r o th e rs n o m in a l g ifts a n d  m o d e st m e a ls, a s a p p ro p ria te  

u n d e r th e  c irc u m sta n c e s, p u rsu a n t to  th e  G ro u p 's p ro c e d u re s.

» If  y o u  su sp e c t th a t a n y  b rib e  o r o th e r ille g a l in c e n tiv e  w a s g iv e n , 

c o n ta c t y o u r su p e rio r o r th e  G ro u p 's Le g a l A d v iso r im m e d ia te ly  

a n d  p ro m p tly .

» In case of doubt - Have no doubt. You must act pursuant to the  

Group's procedures or ask for instructions from your superior, 

your HR representative or the Group's Legal Counsel.



INFORMATION,

NON-DISCLOSURE

OF CONFIDENTIAL

INFORMATION AND USING

THE GROUP'S RESOURCES

The Shikun & Binui Group considers it of the utmost importance 

to provide transparent reporting. We are committed to providing 

our stakeholders with all reports and information we are 

required to provide, on time, in full and accurately.

We protect the confidential information of the Shikun & 

Binui Group and ensure that it is not disclosed to anyone not 

authorized to view  it and respect the confidential information 

of others. We use the information and resources that we use 

as part of, and for the purpose of, performing our work solely 

for the purpose of performing our work and pursuant to the 

Group's procedures.

Therefore, each employee and manager in the Shikun & Binui 

Group shall -

» e n su re  th e  a c c u ra c y  a n d  c o rre c tn e ss o f a n y  re p o rt, in fo rm a tio n  o r d a ta  h e  d e liv e rs to  h is c o lle a g u e s,  

su p e rio rs o r th e  G ro u p 's sta ke h o ld e rs.

» u se  p ro p e rty , in fo rm a tio n  a n d  o th e r G ro u p  re so u rc e s o n ly  fo r th e  p u rp o se  o f  p e rfo rm in g  h is d u tie s, p u rsu a n t 

to  th e  G ro u p 's p ro c e d u re s, p ro te c t th e m  a t le a st a s w e ll a s h e  w o u ld  p ro te c t h is o w n  p ro p e rty , a n d  n o t 

e x p lo it th e m  fo r a n y  p e rso n a l g a in .

» m a in ta in  th e  c o n fid e n tia lity  o f  a n y  in fo rm a tio n  th a t c a m e  to  h is kn o w le d g e  in  c o n n e c tio n  w ith  th e  p e rfo rm a n c e  

o f h is p o sitio n  -  w h e th e r su c h  in fo rm a tio n  p e rta in s to  th e  G ro u p  o r to  o th e rs -  a n d  sh a ll a c t p u rsu a n t to  

th e  c o n fid e n tia lity  a rra n g e m e n ts a p p lic a b le  u n d e r th e  p ro c e d u re s o f  th e  Sh iku n  &  Bin u i G ro u p  a n d  th e  

la w . N e ith e r w ill a n  e m p lo y e e  d isc u ss su c h  c o n fid e n tia l in fo rm a tio n  w ith  o th e rs, u n le ss p e rm itte d  a n d  

n e c e ssa ry  a s p a rt o f  th e  p e rfo rm a n c e  o f h is d u tie s.



"Inside Information"

is in fo rm a tio n  a b o u t 

a  d e v e lo p m e n t in  a  

c o m p a n y , a b o u t a  c h a n g e  

in  its c o n d itio n , a b o u t a n  

a n tic ip a te d  d e v e lo p m e n t 

o r c h a n g e , o r o th e r 

in fo rm a tio n  a b o u t th e  

c o m p a n y  w h ic h  is n o t 

kn o w n  to  th e  p u b lic  a n d  

w h ic h  if it w e re  kn o w n  to  

th e  p u b lic  c o u ld  c a u se  a  

sig n ific a n t c h a n g e  in  th e  

p ric e  o f  th e  c o m p a n y 's 

se c u rity  o r th e  p ric e  o f  

a n o th e r se c u rity .

P ro h ib itio n  o n  th e  Use  o f  

In sid e  In fo rm a tio n :

In  g e n e ra l, in  Isra e l a n d  

in  m a n y  o th e r p la c e s 

a ro u n d  th e  w o rld , th e  la w  

p ro h ib its a  p e rso n  fro m  

m a kin g  a  tra n sa c tio n  w ith  

a  se c u rity  w h e n  su c h  

p e rso n  p o sse sse s in sid e  

in fo rm a tio n . Th e  la w  a lso  

p ro h ib its p ro v id in g  in sid e  

in fo rm a tio n  to  o th e rs.

DUTIES ARISING

FROM OUR STATUS

AS PUBLIC COMPANY

AND SPECIFICALLY THE 
PROHIBITION ON USING 
INSIDE INFORMATION

The securities (shares and bonds)  of Shikun & Binui Ltd. are 

traded on the Tel Aviv Stock Exchange (TASE). The Group 

owns additional stake in companies whose securities are 

traded on stock exchanges, in I srael and abroad.

We take great care to comply with the provisions of the law  

and the rules of  the TASE, in order to maintain investors' trust 

in the Company. We have prepared an internal enforcement  

program on securities, which outlines rules, guidelines and 

instructions on the matter, and is available for your review  

at the Company's Legal Counsel Department.

Each employee and manager in the Company is prohibited 

from using inside information.

As a rule, inside information is any information that is not 

public, which, if published, could affect the price of the 

Company's securities or of other securities.

I n many cases, legal provisions may apply that  set prohibitions 

on using inside information, and, as a rule, the law prohibits 

a person from making a transaction in a security if he or the 

Company are in possession of inside information relevant  to 

such a transaction and also prohibits the provision of inside 

information to others. I n some cases, using or providing inside 

information may constitute a criminal offense. An employee's 

use of inside information may also cause significant  financial 

damage to the Group and others.

The Shikun & Binui Group places great emphasis on complying 

with rules prohibiting the use of inside information. Therefore, 

each employee and manager in the Shikun & Binui Group shall -

» M a in ta in  th e  c o n fid e n tia lity  o f a n y  in fo rm a tio n  h e  re c e iv e d  in  

c o n n e c tio n  w ith  h is w o rk fo r th e  G ro u p ;

» A b sta in  fro m  d e liv e rin g  -  to  frie n d s, fa m ily  o r a n y  o th e r p e rso n  

-  "tip s" b a se d  o n  su c h  in fo rm a tio n ;

» A b sta in  fro m  tra d in g  o r a llo w in g  h is fa m ily  to  tra d e  in  th e  G ro u p 's 

se c u ritie s o n  th e  b a sis o f  in fo rm a tio n  h e  re c e iv e d  in  th e  G ro u p .



Examples of information that may be considered inside information:NMLKJIHGFEDCBA

» In fo rm a tio n  o n  o n g o in g  n e g o tia tio n s to  c lo se  a  d e a l

» In fo rm a tio n  o n  th e  sig n in g  o f  a  c o n tra c t

» In fo rm a tio n  o n  a  tra n sa c tio n  fo r th e  sa le  o r p u rc h a se  o f  a sse ts, 

m e rg e rs o r a c q u isitio n s

» D a ta  o n  fin a n c ia l re su lts, fo re c a sts a n d  fin a n c ia l sta te m e n ts

» In fo rm a tio n  o n  fa ilu re s in  th e  C o m p a n y 's o p e ra tio n

OUR COMMITMENT TO

SAFETY

Maintaining the safety and health of our workers is a top 

priority for the Shikun & Binui Group. We strive to create 

a safe, accident-free work environment, while identifying 

safety and health risks and hazards, in order to prevent  

physical harm to the Group's employees, its customers and 

suppliers, passersby and any other person, and in order to 

prevent damage to equipment. We will invest all necessary 

resources in order to ensure that all of our employees "get 

back home safely".

Each employee and manager in the Shikun & Binui Group shall -

» C re a te  a n d  m a in ta in  a  sa fe  w o rk e n v iro n m e n t.

» Be  fa m ilia r w ith  a ll sa fe ty  p ro c e d u re s, ru le s a n d  g u id e lin e s re le v a n t 

to  h is p o sitio n  a n d  fu n c tio n , a n d  c o m p ly  w ith  th e m  in  fu ll.

» Be  fa m ilia r w ith  th e  sa fe ty  risks a n d  h a za rd s in v o lv e d  in  a n y  a c tio n  

h e  p e rfo rm s, a n d  th e  w a y s to  p re v e n t a c c id e n ts a n d  d a m a g e s.

» Ta ke  a c tio n  in  c a se  a n y  o th e r p e rso n  p u ts h im se lf o r o th e rs a t 

risk.

» Re p o rt p ro m p tly , to  th e  G ro u p 's Sa fe ty  M a n a g e r o r a n y  o th e r 

re le v a n t m a n a g e r, o f  a n y  sa fe ty  h a za rd  o r e v e n t w h ic h  m a y  c a u se  

b o d ily  h a rm , d a m a g e  to  p ro p e rty  o r re su lt in  a  w o rk a c c id e n t.

W e  a re  a ll c o m m itte d  to  th e  p e rso n a l sa fe ty  o f  w o rke rs a n d  th e ir 

w o rk e n v iro n m e n t. W e  m u st a ll b e  h ig h ly  a w a re  o f  th e  v a rio u s sa fe ty  

issu e s a n d  m u st a ll kn o w  w h a t w e  n e e d  to  d o  in  o rd e r to  m a in ta in  

a  sa fe  w o rk e n v iro n m e n t. W e  m u st e n su re , tim e  a n d  a g a in , th a t w e  

a n d  a ll o u r e m p lo y e e s h a v e  u n d e rg o n e  tra in in g  o n  th e  sa fe ty  risks 

in v o lv e d  in  o u r w o rk  a n d  e n su re  c o m p lia n c e  w ith  sa fe ty  p ro c e d u re s.  

W e  m u st a ll e n su re , tim e  a n d  a g a in , c o m p lia n c e  w ith  a ll sa fe ty  

in stru c tio n s, g u id e lin e s, p ro c e d u re s a n d  ru le s - b o th  b y  la w  a n d  

p u rsu a n t to  th e  G ro u p 's p ro c e d u re s. W ith o u t a n y  c o m p ro m ise s.  

W ith o u t a n y  d e v ia tio n s. W ith o u t a n y  in ju rie s.



OUR TOOLBOX

DONATIONS AND 
COMMUNITY OUTREACH

P ro m o tin g  th e  c u ltu re  o f  g iv in g  a n d  g iv in g  b a c k to  th e  c o m m u n ity  

fo rm s a n  in te g ra l p a rt o f  th e  Sh iku n  &  Bin u i G ro u p 's v isio n .

W e  b e lie v e  th a t in v o lv e m e n t o f e m p lo y e e s a n d  m a n a g e rs in  

c o m m u n ity  a c tiv itie s is c ru c ia l to  stre n g th e n in g  th e  se n se  o f  b e lo n g in g  

a n d  to  c re a tin g  a  su sta in a b le  liv in g  e n v iro n m e n t,  a n d  th e re fo re  a llo w  

a ll o f  o u r e m p lo y e e s to  g iv e  b a c k to  th e  c o m m u n ity  a n d  v o lu n te e r,  

a n d  e n c o u ra g e  o rg a n ize d  e m p lo y e e  a c tiv itie s o f  c o m m u n ity  su p p o rt 

a n d  v o lu n te e r w o rk fo r w o rth y  c a u se s.

W e  d o n a te , su p p o rt a n d  sp o n so r o rg a n iza tio n s w h o se  a c tiv itie s 

a n d  g o a ls d o  n o t c o n tra d ic t th e  G ro u p 's. A n y  d o n a tio n , su p p o rt o r 

sp o n so rsh ip  is p e rfo rm e d  p u rsu a n t to  th e  G ro u p 's p ro c e d u re s, a fte r 

o b ta in in g  a ll n e c e ssa ry  a p p ro v a ls.

Th e  G ro u p  sh a ll n o t p a rtic ip a te  in  p o litic a l a c tiv itie s, c o n trib u te  o r 

su p p o rt p o litic a l c a n d id a te s o r p a rtie s o r th e ir p o litic a l re p re se n ta tiv e s, 

w h e th e r in  Isra e l o r a b ro a d .



OUR EMPLOYEES ARE THE 

GROUP'S AMBASSADORS

You serve as the Group's representative or "ambassador" 

in working with others -  whether suppliers, customers, 

commercial entities, government  agencies, competitors and 

the communities among which the Shikun & Binui conducts 

its business. Therefore, each employee and manager in the 

Shikun & Binui Group -

» w h o  e x p re sse s h im se lf  p u b lic ly  o n  m a tte rs d ire c tly  re la tin g  to  h is 

fie ld  o f a c tiv ity  in  th e  Sh iku n  &  Bin u i G ro u p  w ill c la rify  w h e th e r 

h e  is e x p re ssin g  th e  p o sitio n s o f  th e  Sh iku n  &  Bin u i G ro u p  o n  

b e h a lf o f  th e  G ro u p , o r h is p e rso n a l p o sitio n s, in so fa r a s th e y  

d o  n o t c o n tra d ic t th e  G ro u p 's p o sitio n s.

» sh a ll d istin g u ish , in  a  p ra c tic a l a n d  c le a r m a n n e r, b e tw e e n  h is 

a c tiv itie s u n d e r th e  Sh iku n  &  Bin u i G ro u p  a n d  a n y  p u b lic  a c tiv ity , 

w h e th e r p u b lic , p a rtisa n , p o litic a l o r o th e r.

Political Activity Prohibited

Th e .  m e a n in g  o f  th e  

p ro h ib itio n  o f  p o litic a  

a c tiv ity  in  th e  fra m e w o rk 

o f  th e  G ro u p  is, th a t it is,  

fo r e xa m p le , fo rb id d e n  

to  stic k p o litic a l stic ke rs 

o n  th e  c o m p a n y  c a r th a t 

y o u  u se .

As a rule, we take care not to hold any political activities, or activities 

with political characteristics, as part of our work or while using the  

Group's resources or assets.Prohibition on political activity

The prohibition on political activity as part of the Group means 

that it is prohibited, for example, to place political stickers on the  

Company car you drive.



Th e  Sh iku n  &  Bin u i G ro u p  is c o m m itte d  to  p ro v id in g  y o u  w ith to o ls, tra in in g  a n d  re so u rc e s so  a s to  e n a b le  

a c t e th ic a lly  a n d  to  g u id e  y o u  o n  a n y  e th ic a l d ile m m a  th a t m a y  a rise . A re  y o u  fa c in g  a n y  m a tte r th a t ra ise s 

q u e stio n s re la tin g  to  th e  C o d e  o f Eth ic s?  A re  y o u  u n c e rta in  a s to  w h e th e r th e  a c tio n  y o u  a re  re q u ire d  to  

p e rfo rm  is in  c o m p lia n c e  w ith  th e  C o d e  o f Eth ic s?

A sk y o u rse lf -  w ith  re sp e c t to  a n  a c tio n  y o u  in te n d  ta ke  o r w e re  to ld  to  ta ke  -  th e  fo llo w in g :

I f the answer is "no", refrain 

from performing the action 

you intended to carry 

out, and seek assistance 

and guidance

Is th e  a c tio n  

p e rfo rm e d  

p ro fe ssio n a lly , w ith o u t 

a n y  c o m p ro m ise ?

Is th e  a c tio n 1  

p e rfo rm e d  w ith 1 

in te g rity , p u rsu a n t 

to  th e  G ro u p 's ru le s 

1 a n d  p ro c e d u re s?

W h a t w ill o th e rs 

sa y ?  W ill I b e  

p ro u d  o f  th is 

a c tio n  w h e n  I te ll 

o th e rs a b o u t it?  J

W ill th e  a c tio n  

a ssist th e  G ro u p 's 

p u b lic  im a g e ?

D o  I fe e l 

c o m fo rta b le  w ith  

th e  a c tio n ?

Is th e  a c tio n  

le g a l?

D o e s th e  a c tio n  

c o rre sp o n d  w ith  

th e  p rin c ip le s o f  th e  

C o d e  o f Eth ic s?



Consult
If y o u  a re  to ld  to  ta ke  a n  a c tio n  th a t in  y o u r o p in io n  is n o t in  lin e  

w ith  th is C o d e  o f Eth ic s, p le a se  n o tify  y o u r su p e rio r. If th e  a n sw e r 

y o u  re c e iv e  is u n sa tisfa c to ry  -  p le a se  d o  n o t h e sita te  to  c o n ta c t th e  

G ro u p 's Eth ic s O ffic e r o r th e  e th ic s su p e rv iso r o f  y o u r u n it o r th e  

le g a l d e p a rtm e n t.

Report
Th e  G ro u p  o p e ra te s a  h o tlin e  a t te l. + 9 7 2 -3 -  6 3 0 1 7 2 7 , to  a llo w  a n y  

e m p lo y e e  to  p ro v id e  o r file  a n y  in fo rm a tio n , re p o rt, d ile m m a  o r 

c o m p la in t re g a rd in g  a n y  a c tio n  th a t d o e s n o t c o n fo rm  w ith  th e  

C o d e  o f Eth ic s, o r a n y  o th e r re p o rt re q u ire d  p u rsu a n t to  th e  C o d e  

o f Eth ic s. Re p o rt y o u r c o n c e rn s a s so o n  a s p o ssib le  -  th e  la te r th e y  

a re  a d d re sse d , th e  w o rse  th e  situ a tio n  m a y  b e c o m e . C a llin g  th e  

h o tlin e  is d o n e  a n o n y m o u sly .

Don't Hesitate
Th e  G ro u p  u n d e rta ke s to  p ro te c t a n y  e m p lo y e e  w h o  file d  a n y  

c o m p la in t, o r a ssiste d  a n y  o th e r e m p lo y e e  to  file  a n y  c o m p la in t, in  

g o o d  fa ith . Th e  G ro u p  w ill tre a t a n y  su c h  c o m p la in t se rio u sly .

You may also file a complaint anonymously.



WHO SHOULD I REPORT TO? WHO SHOULD 

I TALK TO? WHO SHOULD I CONTACT?NMLKJIHGFEDCBA

If y o u  a re  d e lib e ra tin g  o n  a n  e th ic a l p ro b le m  a n d  w ish  to  c o n su lt so m e o n e , y o u  m a y  c o n ta c t th e  G ro u p 's 

Eth ic s O ffic e r, th e  G ro u p 's Eth ic s C o m m itte e  a n d  th e  e th ic s su p e rv iso rs o f  th e  v a rio u s u n its. In  a d d itio n , y o u  

m a y  c o n ta c t:

O n  m a tte rs o f  e th ic a l d ile m m a s a n d  a n y th in g  re la tin g  to  th e  C o d e  o f Eth ic s

Yo u r u n it's e th ic s su p e rv iso r ( if o n e  w a s a p p o in te d )  o r th e  G ro u p 's Eth ic s O ffic e r

a sk.e th ic s@ sh iku n b in u i.c o m

On legal questions

Th e  G ro u p 's Le g a l C o u n se l

+ 9 7 2 -3 -6 3 0 1 0 1 8

c lo @ sh iku n b in u i.c o m

O n  a n y  su b je c t

Chief audit Executive

+ 9 7 2 -3 -6 0 9 2 0 2 0

g a li_ g @ sh iku n b in u i.c o m

On accounting or financial matters

Th e  C FO  o f  y o u r u n it

o r th e  G ro u p 's C FO

+ 9 7 2 -3 -6 3 0 5 8 0 2

c fo @ sh iku n b in u i.c o m

Regarding any safety hazard or event which may cause bodily harm, damage to property or a work accident

Th e  G ro u p 's Sa fe ty  O ffic e r

+ 9 7 2 -3 -6 3 0 5 9 1 9

sa fe ty @ sh iku n b in u i.c o m

Any matter relating to terms of employment or any case where you suspect any harassment or discrimination 

of a sexual or other nature

Yo u r c o m p a n y 's HR M a n a g e r

O r th e  G ro u p 's He a d  o f HR

+ 9 7 2 -3 -6 3 0 1 7 5 9

c h ro @ sh iku n b in u i.c o m

On any matter relating to the violation of policies, procedures or enforcement plans, damage to the Company's 

assets, concern of embezzlement or fraud, reporting or any other matter relating to the Code of Ethics, and 

in any case that you feel uncomfortable contacting any of the foregoing functions, as well as if you have any 

complaint, request or inquiry, you may also contact the Group's hotline.

Such grievances will be anonymously forwarded to the Group's Legal Counsel.

+ 9 7 2 -3 -6 3 0 1 7 2 7

e th ic s.h o tlin e @ sh iku n b in u i.c o m

2 2

mailto:ask.ethics@shikunbinui.com
mailto:clo@shikunbinui.com
mailto:gali_g@shikunbinui.com
mailto:cfo@shikunbinui.com
mailto:safety@shikunbinui.com
mailto:chro@shikunbinui.com
mailto:ethics.hotline@shikunbinui.com


LIST OF ETHICS SUPERVISORS

Th e  fo llo w in g  e th ic s su p e rv iso rs w e re  a p p o in te d  in  e a c h  o f  th e  G ro u p  c o m p a n ie s, fo r 

y o u  to  c o n ta c t o r c o n su lt:

Shikun & Binui - Legal 

Department

Hila  Tiro sh + 9 7 2 -3 -6 3 0 1 0 1 8 h ila t@ sh iku n b in u i.c o m

Be lla  G e v a + 9 7 2 -3 -6 3 0 1 0 1 3 b e lla _ g e @ sh iku n b in u i.c o m

Shikun & Binui - Solele

Boneh
M ic h a l A b a d i + 9 7 2 -3 -6 3 0 1 7 5 3 M ic h a l_ a @ sh iku n b in u i.c o m

Shikun & Binui - SBI A rik Ta p ie ro + 9 7 2 -5 2 -9 4 0 4 0 9 3 a rik_ t@ sb isr.c o .il

Shikun & Binui - Real

Estate
Esti A lm a g o r + 9 7 2 -3 -6 3 0 5 8 9 7 e sti_ a @ sh iku n b in u i.c o m

Shikun & Binui - SBE Jitka  Sv o b o d o v a + 4 2 0 -2 2 2 -9 9 1 -1 1 3 Jsv o b o d o v a @ sh iku n b in u i.c o m

Shikun & Binui - Energy Im ri ko za k + 9 7 2 -3 -6 3 0 5 9 9 4 im ri_ k@ sh iku n b in u i.c o m

Shikun & Binui -  

Concessions
G il Kim e rlin g + 9 7 2 -7 3 -2 8 5 1 5 0 7 G il_ ki@ sh iku n b in u i.c o m

Eicon D a fn a  Be e r + 9 7 2 -8 -6 7 0 0 9 5 6 d a fn a .b @ e lc o n re c y c lin g .c o m

Shikun & Binui -

America
Je ssic a  C ic a li 0 1 3 -2 6 7 -9 7 7 -7 4 7 5 Jc ic a li@ sh iku n u sa .c o m

DEFINITIONS AND TERMS

Th e  "Sh iku n  &  Bin u i G ro u p " o r th e  "G ro u p " -  Sh iku n  &  Bin u i Ltd . a n d  a n y  o f  its su b sid ia rie s,  w h e th e r 

h e ld  d ire c tly  o r in d ire c tly . "Em p lo y e e " -  A n y  w o rke r o r m a n a g e r o f  a n y  o f  th e  Sh iku n  &  Bin u i G ro u p  

c o m p a n ie s, a s w e ll a s a n y  o ffic e r o f  th e  G ro u p .

mailto:hilat@shikunbinui.com
mailto:bella_ge@shikunbinui.com
mailto:Michal_a@shikunbinui.com
mailto:arik_t@sbisr.co.il
mailto:esti_a@shikunbinui.com
mailto:Jsvobodova@shikunbinui.com
mailto:imri_k@shikunbinui.com
mailto:Gil_ki@shikunbinui.com
mailto:dafna.b@elconrecycling.com
mailto:Jcicali@shikunusa.com


A d d re ss: 1 A  Ha y a rd e n  Stre e t, A irp o rt C ity  | Te l. 0 3 -6 3 0 1 5 5 5

Em a il: w w w .sh iku n b in u i.c o m  | in fo @ sh iku n b im u i.c o m  | O  Sh iku n  &  Bin u i © 1 O

Histo ric a l a rc h iv e  w e b site : h isto ric a l-a rc h iv e .sh iku n b in u i.c o m

A ll rig h ts re se rv e d . Prin te d  o n  re c y c le d  e c o lo g ic a l p a p e r.

"Th e  Tim e  is A lw a y s Rig h t 

to Do W hat  is Right ."

M a rtin  Lu th e r Kin g , Jr., c iv il-rig h ts le a d e r, m in iste r ( 1 9 2 9 -1 9 6 8 )

http://www.shikunbinui.com
mailto:info@shikunbimui.com
archive.shikunbinui.com
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