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INTRODUCTION

Shikun & Binui Group is a leading business
group, that takes part in the development
of the country and the world and acts to
improve the life quality of citizens and
residents.

A3 a leading commercial company,

it must act to maximize its profits

for the benefit of iIts shareholders,
alongside with responsibility towards
the company's employees, partners,
suppliers and customers.

As such, the Shikun & Binul Graup considers
it of utmost importance o adopt a code
of conduct to guide and instruct all Group
officers, executives and waorkers, wheraver
they may wark, with regard 10 the rules
of conduct applicable to them.

This Code of Ethics cutlines the rules
of conduct expected from you when
representing the Group and its companies
viS-a-vis gavernment agencies, supplers,
customers, competitors and the community
in which Shikun & Binui conducts its
business. The purpose of this Code of
Ethics is first and faremost to help you
decide which i1s the right path to follow
as the Group's employes. Nancomphance
with the provisions of this Code is not
merely inappropriate in the Group's view
but may also be deemed by the Group
adisciplinary violation and may lead the
Group to take disciplinary action or other
proceedings.

The following code forms the basic

threshold; i.e, it outlines the minimal rules
of canduct required from each and every
employee of the Shikun & Binui Group.
The Code of Ethics naturally cannat cover
all ethical, professional and legal issues,
and can in no way serve as a substitute
for discretion, but it is a tocl you should

use for assistance when considering the
proper and correct course of action.

The Code is Intended for both you and
the Group. Use this Caode of Ethics daily,
as part of your work routine. You may
request assistance from other factorsin
the Group, in case you are deliberatng an
an ethical guestian and require advice.
The Group's Ethics Officer and the ethics
supervisors of the various units are at
yaur service.

In light of the great importance, we
attribute to implementing the Code of
Ethics and its principles, across the
Group's entire activilies, we request that
yOU report - as soon as possible - any
suspected viclation of the Code to one of
the Group's executives, its Legal Counsel,
Internal Auditor or the Group's hotline.
Such information will be considered
confidential, and no disciplinary or other
actions will be taken against any person
providing such information in good faith.

The Code of Ethics is intended for all
Group employees, female and male alike.
while worded in the masculine for the
sake of convenience, it

Amit Birman, CEO

RO

/






CODE AND RULES

This Code of Ethics and the rules detailed herein is based on the approach
that acting in accordance with Shikun & Binui's Code of Ethics requires:

ormity with the

& Binui Group or put it at risk
ort any violation of these instructi

2 in any case where you are not certain as o how to act







Excellence

15 to be exce lent, supert.
Excellent work 13 wark
performed abiove znc
beyonc expectations.
Excellercs rmeaars striving
for the bighest qualty in
averything we Ao It means
1009 is nat encueh

ang shiouldd Always give
somethng extra

Professionalismis
away of ife, darng what
we dain the best, highest
quality and szfest way we
krniowe To ke croficient in
envery cletal of your work,
whether biding & crvlas,
QpErating & Crane, or
managing a project, ate. To
e profess’'onal, we muost
ke diligent, carn and mrake
an effort as the cawis far
leadership and excellence.
To lead means ta ke at
the farefront, a pioneer 1o
foresee the future and be
ready lead the way to be
inrcrative and Creative

Leadership

is ta zct the standard far
EvEryane else

Teamwaork - A leam 15 a
group of peocle facused an
achieving goals tagether

Teamwork

Means putting the Jrouns
gnals firel. We are eacn
responsible far and
capahle of rea izng the
value of tearmwork,

OUR CORE VALUES:

LEADERSHIP, EXCELLENCE,
PROFESSIONALISM AND TEAMWORK

We strive to continue leading by having each of our employees
maintain a high level of professionalism and excellence,
cultivating our employees’ professionalism and investing
in their professional development, while maintaining an
organizational culture that promotes teamwork.,

Each employee and manager in the Shikun & Binvi Group -

»  shall cerform his function prafessionally, efficient y and rehally,

ane wi | strive for excellence.

#  shal earn from the excernence he acquires thraugh bus work,
by exami-ing anc drawing essans, narder 1 imprave Fis work
ane the gualty of 1Its outcomes and will share the essons he

learns fram exper ence with his collezgues.

»  shall conunue to develop hus prafessional ab ites by expanding
his krowledae anc mproving bus skills and his understanding of
all matters assac atec with hus pas uo-, wh e understand ng his
responsikbilty, the required level of Involvement an b s cart and

the adverse potent 2l imphcztons of prafessional weakness

# shall svaie extranecus comsiderations, Inclucing cans deratians
of ecanomic beneft to himself, his re atives or others, and
shall mamntain integrity in his orgznizational and crofessional

cang cerations

#»  shall caoperate with his teammates, colleagues, sucenars
and subizcroinates in a pecunent, respons ble and profess cnal
manrier, and shall cu tivate an apgproprate ztmosphere af
mutual rescect and trust.

The success of each and every one af us is the success af us al,




OUR COLLEAGUES AND US

We maintain an organizational culture that requires us to

respect other people, at all times and in all places, in all

units and in all positions, including by way of sharing with our
stakeholders and holder adequate dialogue with them. Each
employee and manager in the Shikun & Binui Group shall -

)

)

)

»

»

»

»

»

»

get a personal example for respectful behavior towards
other peopile i all i ways, will Show rédRanT Iowarns every
employes, custamer ar any ather parsan, angd will act in a
mannar that s respectful of <vil nghts ano human fresncms,
upho aing the peivacy of all people

act with respect ana cocrtesy toward al Shikun ana Rinoi
employaas, customers and all other parsons, includ ng
refraining f-om any acthion that may be harmful, humTznmng or

harassing, incluaing any verbal expressions that may constitute

The laws of Israel,
like those of other
countries around
the world, prohibit
any form of sexual
harassment.

SexLa haragsment
rrouces, inter alia, repeated
advances of & sexual
nature, curected ata persen
wihin showeed the harasser
he % nat interestad in

such advances, or any
CCMSan ng oF athcrwisc
hurmihating sohavior
directen at a person
regarcing his gencor ar
sexuality, ncuding his

sexual ancntauon Sexual
Frrasamen vidlates the

workplace bl ying

part cipate, initiate ana take past N accorance with lispesihon, .
personal and social aenity

powers And responsibilities nostakehalder engagemeant

af the tarpet of harazsment

: LT T T : et = e e : : . q
FIrCEssas, inclun Mg CLEISITEr s, iInvastors, fariners, Compat tors, Itia hu“nhalmg ane

crecitee s, suppiers, emp oyees anel the cenaeral poblc demeanng in that it regarcs

be consderate of the feelngs of ather Group employees, 1her persan as a seaual

. i  othe ngs
customers and al ather people he spends Pme with, ane SIBN=EE, Emagy SInGr Enge
shall e careful f-am being perceived ar seen azn any way as
harazzing anyaneg, whether for reasans of culiuqe, religion,

gancler, Sednality, or ather

FESORCT N Fus Attire ane sty & all persans wath which he comes

nta contact, shall maintan proper conduct wherever be wearks, and shall 2eoin a way that does net haom,

o mught harm, the custams of the country be works
N ar the cultural values, norms ar lacal -elicous values of people he encountars

The GSroups policy prohicts harassmeant of any type. A5 a rule, Harassmeant, and sexual harassmeant
i pAarticu & shall net be wolerated. Shikun & Binu' shall ke very sericusly any suspecied harassment

by o asAinst employees

Shikun & Sinwi Lnequ yoca ly and unreservedly condemns any case of discnm nation bases on

cender, age, race, ethinic ongin, relicion, family statusz, sexual preferences or phyaical disabil ties

I case you suspect any harassmeant or discrirination, of @ sexual o other nature, contact mmeaciataly
and premptly the Heas of the Human Rezouraes Divaan or the offices in charge of sexlal haasament
1P 0UE urit Ay romantie relations betweden a manager and his subardinate, whather dirgct arindirect,
mLst e reparted 0 the Head of —~uman Resources Divaion of the cSaer in charae of sexual harasameant

N your Lot inary Of these ases, yau Mgy & 30 repart ancryralsly Dy calling the hotl ne, +972-3-6307727
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"Transparency"

means od'sclosure of
information rec red
by 1A 1 @ @A
acourate and full
MANNEr. TTANSCarency
i% the produe of
balanaing interesis,
iner aia hetweaan the
nean arg desire 0
dizclose information w0
aur stakeholders and
the neen 0 manen

business confidentiality.
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OUR CUSTOMERS AND US

We shall act with integrity, honesty and fairness. We shall
work with our customers with utmost transparency. We shall
establish an organizational culture with optimal customer
service and shall provide our employees with conditions
that allow them to provide proper customer service. Each
employee and manager in the Shikun & Binui Group shall -

cansider himzself a cartaer in Shikua & Binors commitment @
serve each cLsiomer aptimally, effecuvely, crofessicnally, fairly
znd dedicatedly. Each and every emclovee prov d ng servces
a5 part of his cositian v | da sow th cauriesy, sensivity and n
& way that promotes trust in the Shikun & Binu Group

allaw the custamer ta make informed decizians regarding
contracting with the Shikun & B nu Gravp, based on the
informatian required to make an infarmed decision, 1
accorcance wth the neecs and requirerrents of such customer,

protect the crivacy of zny customer znc be carefLl in making any
uze, a8 part of b funcuon, af the customer iInformaton in his
passession, Using any information o a cusiamer, for curposes
ziher than those far which )it was crovded s unethical anc even

legal

2clina mannet that promotes the customer's trust in the gquahity
of the service cravided by the Shikun & Binul Graup Partners,

Suppliers, External bnttes and Compeutors.




PARTNERS, SUPPLIERS,
EXTERNAL PARTIES
AND COMPETITORS

We cooperate with external entities, in accordance with the
purpoese, vision, policy and Code of Ethics of the Shikun &
Binui Group. We are committed to fair play in our relations
with our competitors. We conduct our activities in accordance
with the laws of fair competition, and will never be party to
agreements or understandings, whether verbal or written,
with our actual or potential competitors, in a way that violates
the provisions of law. Each employee and manager in the
Shikun & Binui Group shall -

»

»

»

»

»

»

»n

perform his functions cnder the Shikun & Bnur Group's
FIArtnErshipy with #ry partnen n secordancs with Shikon & Rinais
outle ~es, puraLant tathe professional, creanizationa anc sthical
crteria of the Stikun & Binw Grolp anc pursLant 1o thea provisions
of the law,

act in a cartinent manner, in goad faith and with fairness, in s relations with any sueplier of the Shikun
& Minui Group, and shall cansider hmsel in any contact with an external suppler, as represent’ng the
Sh'kun & Binu Group and acting a5 part of his position, respansibilty and powers, fathfully protecting
the Shiken & Binui Sroups reputation.

atzstain fram privately contacing supphers ar contractors with wham he works in the Company, bt anly
‘ol ow'ng acproval pursuant to the Company's procedures, In any casc, the emplayec must akzstain from
s ne his positizn n the Company 1IN oroer o recave benefils or any concessions, discounts or spec al
terms fram a suppler.

absia n from any acuan which may affect his professionz ciscretian

coocerate with the government, 15 m nistrnies and employees, and with any statutery body as pars of
performing his coties, responsibly, honest y and professiona ly, as required and n accordance with the
purpose, pzl'oy, procecures and enforcement programs of the Shikun & Bing Group

be camm'tied ta play by %ir and proper re s 'noolr relations «'th our compettors, inc tding obxta ning
infarmation by legal means only

In any case where prohibited by law, and especially in pubhc tenders, he shal not meet wath or discuss
with compentors pricing or any other infarmation, shall not agree o any marke: division or any athear
form af coarnination, #nd will nat enter into or discuss ather arrangements that undarming comeat tion
M ANy way that vic ates the crovisicns of law

W will never bie party 10 agreements Or undaerstand ngs, whathear verbal ar mownting, with cur actual or

potont al Comectitons, 1IN any way that wolates the provisions of law. Wo will cncolrage oo supphors and

partners o aoapt rules that are similar or 192n1CE 0 those appesr ngn this code.



“Beyond"”

COMmpEplance 15 &7
approzch based on

the assumpt an that
complianee with the

lanwe forms the basis for
MANEEINA 2Ny Systiam,
aned that somestimes it

I% rECesEAry o adont
prcicles that ga beyanc
compliance with the law.
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OUR COMMITMENT TO
COMPLIANCE WITH

THE LAW

We are committed to the principles and arrangements
of the rule of law, comply with the provisions of the law
wherever we operate, and are committed to acting - where
required and called upon - beyond compliance. Therefore,
each employee and manager in the Shikun & Binvi Group
shall -

w 0bey the laws of the country Tewhich he aperates and all other
laws that apply 1o his Actiaties

] ACL S0 25 Nat W Create even the appearance of SNy 1INV Vement

ar alxetment af any cnimimal offense

% Act cursuant o the instruct'ans of the competent government

Autharitias,

Any emplayee who s in charee of other employees is responsitsle
and chl'gated ta refrain from ardering athers to act in a way that
15 unethical or illegal The valaticn of the provisions of laws, rues
and regulations that apply 10 the Group may expase the Sroup,
as well az the afficers and employees imvo ved, 1o severe adverse
impications, fines, payment of compensation and other criminal
SANCLONS, INC UCING incarceratian. Any suspected violation of the
provisions o law by the Sroup or its employess may 3 so undermine
pLizhe trust 'nogencral, and the trust af aur custamars, partners and
affil'ates, in the Group's activiics.

If you face any 1ssuc that raiscs logal Questions, Cansult your SUCChiar.
If you arc not sausfiod with the answor - consult the Grouc's Legal
Caunscl Dopartment. In casze of aqy concern regarcing violaton of

thelaw or the Groups proceduros, report i mediatcly 1 the Groop's

Legal Counsel.




AVOIDING CONFLICT OF
INTEREST

we always operate under circumstances that do not create
any conflict of interest or concern for conflict of interest,
and therefore, any employee or manager in the Shikun &
Binui Group shall -

»

b

»n

n

perform bue roe anly Lncer circumstances that da not create
any conflict of interest, concern far conflict of nterest ar even
any appearance of coniict af interest

beware of any suspected extra~eous Infllence cver his activities
0 perforring bis functian A= 3 rule, any employes wha, a5 part
of b2 pLrvew, assoc ates with any external factor sha | have na
business or porsana rolations with such factor

cngage ‘noany acditional actaty that cntails a porsona boncst
ony with prior approval, pursuart to Shikun & Binui Sroups

proceduras

when consdanng any ot offer oursice the Stukun & Rine Group,
shall aved any conflict of interast between his position in the

Shikn & Binuoi Sroup anc his imterast in the other pasinan.

If youu face any issue, Action or matter that raises any concern of a

canflict of nterast, repert this o your superion 1o an R representative

arcd o the Grawps Legs Counsel a5 $00n A5 possnls 7o aeterming

whather any matter raises ary concern of a confict of interast, g

imeartant to discuss 2ny such matter in an ocen anc Clear manner

*Canflict of interest”

i5 & situation whers &
Frersar FEs an niersst
that conflicts with the
function he performs,
wihich rmay pravent b
from porforming his
function adcquatcly anc
fairly. "hie mmeans that the
participation af erplayees
In making deci=Eians an

A certa'n matter under
their authority while being
Lncier a conf ot of interaest
may keacd ter & wrarg And
Lnfair outcome undear such
CIFCUMSTANCES,

Examples of prohibited
conflict of interest:

»  Competton with the
Group’s bLeiness

»  Explotng the
Groups bLsiness
ORIRArtUNItY Lo Secure
benefts for yourself
or thers

w o Fxpating basimess
oRportunities
created by using the
GroLps information
or resources far
porschnal gan.

»  RCConNg bonctts
anclud ng oans’ as a
result af one's status
0 the Group

» L nke tothe interest of
any relat ve or cther
close person.

13



Bribery

15 ary caymont, bencfit

ar amything of valuc g wen
Lo another person of
authority iusLally a civil
servant), in orcer 10 shtain
an unfair acvaniape,
SeCUre a nenatt or wn an
aRsEt ar activity

[or this purpose, there s
na difference ootwecn
payment for procoescd
payment) In cash, cash
equivalers or oy gving (or
affenngl any sthar benefit
Facilitation cayments are
pEyments Lsed o securs
ar accelerate orcinary
povernrent legal actions,
which are not discretional,
such as issue of permits
ar release of goods from

CLSIZmS.
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GIFTS, MEALS,
ENTERTAINMENT AND
PROHIBITION OF BRIBERY

»  The Company bas a zera-tolerance pol'cy on brilzery and

corrupbicn.

»  We wil not affer, give ar rece’ve any Lrilbery ar atber illegal
incentive Crmployees, consu tants, represaentat ves, supphars,
partners and any ather party wil not offer any otber person,
in the Groles name ar onits behalf, any brnes or ather il epal
incentive, whether directly or throueh third paries

»  The tansfer of fae taton peyments is strictly prohitaed purseant
ton thie Grauprs policy

Therefare, each employee and manager in the Shikun & Binui

Group shall -

»  not accept or offer athers any BiIfts, mea s, entarainmant or
hospitality 1f such behavor could affect the other person's
d'screticn or create undue inflLence on any other person 0
ary case, an emplayes may only recerve reaschatile, naminal
and apcropnate gifts pursuant to the Group's prococures

#  Qer athers narunal aifts and madest meals, as apprapnate
Lnder the circumstancas, pursuant to the Group's procedures

# Ifyoususcect that any brbie ar ather illegz incentrve was gven,
contact your superior or the Groups _edal Acy sor immod atcly

and promptly.

»  In case of doubt - Have no doubt. You must act pursuant to the

Group's procedures ar ask Far instructions from your superiar,

your HR representative or the Group's Legal Caunsel.




INFORMATION,
NON-DISCLOSURE

OF CONFIDENTIAL
INFORMATION AND USING
THE GROUP’S RESOURCES

The Shikun & Binui Group considers it of the utmost importance
to provide transparent reporting. We are committed to providing
our stakeholders with all reports and information we are
required to provide, on time, in full and accurately.

We protect the confidential information of the Shikun &
Binui Group and ensure that it is not disclosed to anyone not
authorized to view it and respect the confidential information
of others. We use the information and resources that we use
as part of, and for the purpose of, performing our work solely
for the purpose of performing our work and pursuant to the
Group's procedures,

Therefore, each employee and manager in the Shikun & Binui
Group shall -

»  ensLre the accuracy and correctness af any repart, nfarmation or data he delvers 1o bus calleagues,

sLpenore or the Group's stakehclders.

¥ U=e property, informrat o and other Grolp resources anly for the purpose of perferming e duties, pursLant

1z the Group's pracedures, protec: them at least as wel as he wou d protec e own property, and not

cxglon: thom for any corsanal gain,

»  ranian the condcontialty of any nformreation that came to bus «nowlodec - conncchon with the porformance
of his poz'tion - whother such nfarmat'on gortains 12 the Srows or 12 athors - 209 shall act purseant o
the conddentiality arrangements applicable Lncer the procedures of the Shikun & B'nul Graup and the

law Me'ther wil an employes discuss such conddential infarmation with others, unless permitted and

neceszary a3 part of the perfarmance of his duties.




“Inside Information”

is irfornatior about

a deove opmert ir a
company, about a chango
I ts cond ton, atzout an
articipaied dowe gpment
ar change, ar othor
informaticr about the
company which s nat
krower to the pubhe anc
welich if it wers keower 1o
the pubile could cause a
aiznificant chargs in the
prce af the camoany's
socurity of the crice of
arather security.

Prohib ton or the Usc of
IFsice Infarmaton:

I~ seneral, 'nosreel and
irmarny other places
arauns she world, the law
profutits a person from
makirg & ransactianr wth
a security wher such

‘o
informaticr. The law also

Lo}

[Porasr DOSSCSE05 N

proficits aroviding insido
informaticr wa othors
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DUTIES ARISING

FROM OUR STATUS

AS PUBLIC COMPANY
AND SPECIFICALLY THE
PROHIBITION ON USING
INSIDE INFORMATION

The securities (shares and bonds) of Shikun & Binui Ltd. are
traded on the Tel Aviv Stock Exchange (TASE). The Group
owns additional stake in companies whose securities are
traded on stock exchanges, in Israel and abroad.

We take great care to comply with the provisions of the law
and the rules of the TASE, in order to maintain investors’ trust
in the Company. We have prepared an internal enforcement
program on securities, which outlines rules, guidelines and
instructions on the matter, and is available for your review
at the Company‘s Legal Counsel Department.

Each employee and manager in the Company is prohibited
from using inside information.

As a rule, inside information is any information that is not
public, which, if published, could affect the price of the
Company’s securities or of other securities.

In many cases, legal provisions may apply that set prohibitions
on using inside information, and, as a rule, the law prohibits
a person from making a transaction in a security if he or the
Company are in possession of inside information relevant to
such a transaction and also prohibits the provision of inside
information to others. In some cases, using or providing inside
information may constitute a criminal offense. An employee's
use of inside information may also cause significant financial
damage to the Group and others.

The Shikun & Binui Group places great emphasis on complying
with rules prohibiting the use of inside information. Therefore,
each employee and manager in the Shikun & Binui Group shall -

»  Mantair the confidertializy of any informaticn he received ir
comnection with his work for the Grouo:
% abatain from deliverirg w0 frenag, family ar ary ather peraor
“ st hasad an such information;
» abatain from trading or allow g Bs family to trane e the Groups

sacurities on the basis of infarmation be rece’ vas ' the Group



Exarnples of infarmatian that may be considered inside information:
» Infarmatan on enaoing neentalons o closs a deal
» Infarmatan on the sgning of a contract

» Infarmation an a trensact’an for the sale or curchase of fasets,

IMErgers or Acquisitons
w o Mata on Anancial results, forecasts and financial statemesnts

» Infarmatan on faLres in the Campany's operat'an

OUR COMMITMENT TO
SAFETY

Maintaining the safety and health of our workers is a top
priority for the Shikun & Binui Group. We strive to create
a safe, accident-free work environment, while identifying
safety and health risks and hazards, in order to prevent
physical harm to the Group's employees, its customers and
suppliers, passersby and any other person, and in order to
prevent damage to equipment. We will invest all necessary
resources in order to ensure that all of our employees “get
back home safely®.

Each employee and manager in the Shikun & Binui Group shall -

»  Creatwe and mantain a safe work enyironment.

w»  Befami arwath al safety proceoures, rules ano guinelines re evant
to his positicn and funct'an, and comply wath them n ful

»  Be familizr wath the safety nsks and hazaros involwed ineny acucn
he performs, and the ways Lo prevent accidents and damages

w»  Take acuon nocase any other persen pots himselfl or others at
risk

» Report promotly, o che Group's Safely Manager or any other
relevant menager, of any safety hazard cr event which may cause

baodily harm, damaee to property or résell na work accidern:

W are all committea 1o the persanal safety of workers ana their
wOrk CAVIFONMC AT Wio must al be hughly aware of tho variols safoty
1ssues and must all know what we need w0 do n arder to maintan
# gafe work envirgnment Ve mugt ensure, T me end again, that we
and & | gur employess have Lnderpene training on the safety risks
invetlved in o work and ensere comrchance with safety procearaes,
We must all ensurg, ume and again, complancs with all safety
Instructions, guidcines, proccdores and rulcs - both by law and
pLrsuant 1o the Grauc's procedures. Without any comprcm ses.
WAthout any deviations Withaut any injuries.
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OUR TOOLBOX

DONATIONS AND
COMMUNITY OUTREACH

Fromat ng the culture of @virng znd @ving ack 1o the community
formz an integral cart of ko Shikun & Bing Group's vision,

Wi colicve that involvemont of orrgloycos and managors in
cormrmunity aciances 1s crudial o strongthoning tho sensc of bolong ~g
and to croat ng a sustainatle v ng ervironmons, and thorcforc & low
3l af our creployces o @ve back 1o the community and valuntoor,
and cncourage organized cmcloyes actratios af com munity supcor:
and weldntoor work far warthy causcs.

wio donate, sLppart and spansar arganizations whose acl vitics
and goals do not contradict the Groug's. Ary donalan, suppart or
sponsorshipis porformec purstant o the Group's procecures, after
chitaining al noceossary acprovals,

Tho Grole shall not part'c pate in poitcal activitics, contnaute or
sucport political candicates or partics or the v colt cal reproscntaties,
whother in lsracl or abroac,



OUR EMPLOYEES ARE THE
GROUP’S AMBASSADORS

You serve as the Group's representative or "ambassador”
in working with others — whether suppliers, custamers,
commercial entities, government agencies, competitors and
the communities among which the Shikun & Binui conducts
its business. Therefore, each employee and manager in the
Shikun & Binui Group -

»  whoexpresses msae f pualicly an matters directly re ating to h's
fieled of activity 1n the Shikun & RN Graug will clarify whether
he s expressing the positicns of the Shikun & Binu Groug on
behalf of the GroLp, or his personal positions, insofar a3 they
do nat contradict the GroLp's positions

w» o shall d'stingL'sh, in a practical and clear manner, cetween hig
actvities Lnder the Shikun & Binul Group and any public actiity,

whether pLche, partisan, polt cal or ather,

As a rule, we take care not to hold any political activities, ar activities
with political characteristics, as part of our work ar while vsing the

Group’s resources or assets.Prohibition on political activity

The prohibition an palitical activity as part of the Group means
that it is prohibited, Far example, to place political stickers on the

Campany car you drive.

Political Activity Prohibited

The rmean'ng of the
prohibiton of politizal
activity In the framrawark
of the Groug is, thar TS,
for example, forodoen
to stick paltical st'ckers
an the corpary car that
Yyou Use,
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Thie Shukur & Booi Graup is commilled 1o providing you wilhinaols, traising and resaurces $o a5 10 ensole
act ethically and to gu'de you onary ethecal dlerma that may @ose Are vou fac ng any matte: thal ases
aest’ons relaling to 12 Code of Sthics? Are you uncerlain 3s oowhelher the aclion youo are eguired to
peform s in complianoe wik the Code of Sthics?

Ask yoursell - with respect i ar action you intend take or were told to take — Lhe Tollowing

If the answer is "no”, refrain

from performing the action

you intended to carry
out, and seek assistance

and guidance
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Consult

If you are tald to take an action toat in your Gonicr is not in ine
with this Codsz of Fihves, peaze notify your sanecar If the answer
you receive is unsatisfactory - please do not hesitate 1o co~tact the
Croups's Cthics OFicer or tng ethics supesdsor OF your unit &r the

Il daparinent,

Report

The Groop opcrates a hotl' ne at tel, -%72-3- 6201727, o allow any
omployoo to provide or file any irformation, report. dlcmmma or
complaint rogacding any acticn that coos rot conform with tae
Caode of Zth'cs, or any ct-er eport reguired parsuant to tne Code
o Ethica eport your concerrs 83 3000 as possih e e asr they
are addessan, the worse the stuation may pecome. Callng tae

hatling s done 3narymanushy.

Don't Hesitate

The Croup undertaces to orotect any emaloyves who Aled any
comrplant, o azsisted ary other emrployes to fle any complant, in

good faith. The Graup wil treat ary such comp aitt sericusly.

You may alse file a complaint anonymously.
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WHO SHOULD | REPORT TO? WHO SHOULD
| TALK TO? WHO SHOULD | CONTACT?

fyod are deliborating or an cthica problorr and wish 1o consull scroocne, you Tay contast the Croup's
Zthics Oficor, the Groups Ethics Comnmittor and the othics supcrviscrs of the vanous Lots. Ir additon, you
ray cortact:

O omatters of ethica dilemmas are arything relating o the Code of Zthics

YOUr UNits st o supervisar (i cne was appointec) or the Groups Frhics OFicer
askothicsitshiku b uicom

On legal questions

Thie Croup's Legal Coansel

-P42-3-E3UNNMA

clodshike Al ~uLcom

O any sdibject

Chief audit Executive

S9T2 3 609020

Zall g@se WwnoinJgcom

On accounting or financial matters

I b CHCY of your Lt

cr the Group's CFO

-972-3-4300202

CloiEst kunbinuicoT

Regarding any safety hazard or event which may cause bodily harm, damage to preperty or a work accident
Ihe Group's Safory Officer

97 2-3-430591%

saferyEshikunbinuicem

Any matter relating to terms of employment er any case where you suspect any harassment or diserimination
of a sexual or cther nature

Your company's HRE Manager

Or e GroLos Fead of HR

~Q2-3-£301/59

chrogshkurkbng com

On any matter relating to the viclation of policies, procedures or enforcement plans, damage to the Company's
assets, concern of embezzlement or fraud, reporting or any other matter relating to the Code of Ethics, and

in any case that you feel uncomfortable contacting any of the foregoing functions, as well as if you bave any
complaint, request or inquiry, you may also contact the Group's hatline.

Such grievances will be anonymously forwarded to the Group’s Legal Counsel.
-Q72-3-6301727

gt

ctlinsEshikankinoioaanm
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LIST OF ETHICS SUPERVISORS

Te following ethics supervicors were appoeinted in each of the Group companies, for
you to caontact or consult:

Shikun & Birwi - Legal
Department

H & Trose

L9723 6301018

rilaliBshikunb reicam

Bella Gova

-972-3-0301012

oella_go@s™ cunsingi.com

Shikun & Binui - Sclele
Boneh

M Chal Abid

+F72-3-5201703

Mizha ai@Es Ik nQInuLs ™

Shikun & Binui - SBI

Arik Tagioo

+Q72-52-%404093

arik ta@shsr.cao,l

Shikun & Binui - Real
Estate

Csti A magor

SPTZ 3 G305897

S50 _ad@shikonbinui.com

Shikyn & Binui - SBE

Jitka Swonaava

RO R Rl P I

Jsvabodova@sbuk e lzieg oam

Shikun & Binui - Energy

iri Kagac

SFTZ 3 G055

i _k@Es- kunbinoncor

Shikun & Binui -
Concessions

e o
S Kinerlieg

+9T0-TR-DPR51507

G kidshikunb nocom

Elcon

Dafna Beer

+972-8-4700%%6

dafra n@elconrecys ing.com

Shikun & Binui -
Armnerica

Jess ca Cizali

D3-267-977-3475

Jeicai@shikunusa.com

DEFINITIONS AND TERMS

Thee *zhikun & Binui Group® or the “Crou” - Shikun & 3inu Lud, and any of 15 suls diar es, whether
hela directly orindirectly, "Cmployee” - Any worker or manager of amy oF the Shikun & Girul Group

companies, as well as ary o%icer of the Croup.
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"‘ Al oW

"The Time Is Always Right
to Do What is Right.”

Martin Luther King, Jr, civil-rights lcadcr, minister (1929-1968)

i a3
Birvi | Q1O
Carm

Al rigkts reserea. Prirtéen or receclen enalogical paner



http://www.shikunbinui.com
mailto:info@shikunbimui.com
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